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PREAMBLE

THIS AGREEMENT entered into by and between the Township of Little Egg
Hartor, hereinaffer referred 1o as “Township" or “Employer”, and American
Fed@rqﬂon of State, County and Municipal Employees, AFL-CIO District Councl
#71, White Collar Unit, hereinafter referred to as “Unicn”, "Employees”, or
“Council #71", has as ifs purpose the establishment of a fair and efficient
procedure for the rasolution of differences, and the establishment of rates of
pay, hours of work and other conditions of employment. The effective date of
fhis agreement shall be January 1, 2001, except where certain provisions are
specifically identified and indicated to take effect on a different date. This

agreement shall expire December 31, 2004.

Wage adjustments for the year 2001 shall be refroaciive to January 1,

2001.



- ARTICLE 1.
RECOGNITION

A. Employer hereby recognizes the American Federation of State, County and
Municipal Employees, AFL-CIO District Council #71, as the sole and exclusive
representafive of all permanently appointed full-time employees identified
below in subparagraph B, and such additional fities as the parties may later
agree fo include.

B. The collective bargaining unit shall consist of the following fitles:

Assessing Aide

Assessing Clerk

Assessor Trainees

Assistant Assessor

Assistant Municipal Tax Coliector

Assistant Purchasing Agent

Clerk

Deputy Municipal Court Adminisirator
Deputy Registrar of Vital Statistics

Fayroll Clerk

Payroll Clerk/Personnel Clerk

Personnel Aide

Personnel Assistant

Personne! Clerk

Public Safety Telecommunications Operator
Recorder Operator (Courts)

Registrar of Vital Statistics/Secretary, Board/Commission
Secretary, Board/Commission

Tax Clerk

Violations Clerk

These fitles include the following designations in the same title series: *“Trainee,"
“Senior," "Principal,” and “Assistant,” as well as “Supervising Public Safety
Telecommunications Operator.” These titles also include “typist" designations
in the same fitle series (e.g., “clerk typist”).

C. (1) The foliowing employees, except as otherwise set forth above, are
specifically excepted from eligibility for representation by Council #71 and are
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net covered by this agreement: ali managerial, executive, confidential, and
supervisory employees within the meaning of the New Jersey Public Employer-
Employee Relations Act; all craft em ployees; all professional employees; all law
enforcement officers of the Little Egg Harbor Township Police Department;
casual empioyees; femporary empioyees; all other employess. (2) Provisionally
appointed employees who do not have underlying permanent statusishall be
specifically ineligible for representation by Council #71 and coverage by this
coliective bargaining agreement for period of twelve months measured rom
the date the employee is provisionaily appointed. If a provisional employee is
notregularly appointed prior to expiration of the ineligibility perod and remains
employed by Employer, the provisional empioyee shall be eligible for union
representation effective on the first day after the ineligibility period expires. The
provisional employee shall also be eligible for collective targaining coverage
at that time except that the following sections of this collective pargaining
cgresement are not applicable to provisional employees:

ltems that do not apply: Arlicle Section

Seniority Xl 1,2, 3

Leaves of Absence Xl B1,3

Employee Rights XV| G

Wage Schedule Adjustments, para. 2

D. Union acknowledges that the Township is regulated by the State of New
Jersey, Department of Personnel (DOP} and, consequently, employees will be
subject to applicabie rules and regulations of DOP.,

E. For purposes of this Agreement, a “full-time" employee is defined to mean
an employee who regularly works 25 or more paid hours per week, who is
represented by Union, and who is entitied to all or a porfion of the benefits
contained in this collective bargaining agreement . A "part-time” employee is
defined to mean an employee who regularly works less than 25 paid hours per
week, is not entitled to representation by Union, and is not entitled to the
benefits conidined in this collective bargaining agreement.



Footnote 1: H is the intenticn of the parties that the bar te union representaticn and collective
bargaining agreement coverage pertaining to provisional employees shall not include fuli-time
employees who dlready have permanent status in the career service with Employer. For
example, an employee who is regularly appointed to a fifle and subsequentily is provisionally
promoted pending promotional procedures would still be enfifled to union representation and
collective bargaining agreement coverage. However, a newly hired employee who is hired
provisionally within the competitive division of the career service would not be enfified to union
representation or coliective bargaining agreement coverage unfil the fuiure date of regular
appcintment or expiration of the twalve month ineligibility period contained in this Article in
paragraph C.



ARTICLE 11

AGENCY SHOP

A, The Township agrees fo deduct the fair share fee from the earnings of
fhose Employees who elect nof to become members of the Union and transmit
the fee to the majerity representative.,

B. The deduction shaill commence for each Employee who elects not to
become a member of the Union during the month following written notice from
fhe Union of the amount of the fair share assessment. A copy of the written
notices of the amount of the fair share assessment must also be furmished o the
New Jersey Public Employment Relations Commission.

C. The fair share fee for services rendered by the Union shall be in an
amount equal to the regular membership dues, inifiation fees, and assessments
of the Union, less the cost of benefits financed through the dues avaiiable only
to members of the Union, but in no event shall the fee exceed eighty-five (85%)
percent of the regular membership dues, fees and assessments.

D. The sum representing the fair share fee shall not reflect the costs of
financial support of political causes of candidates, except to the extent that it
is necessary for the Union o engage in lobbying activity designed to foster its
policy goals in collective negofiations and contract administration, and o
secure the Employees it represents advances in wages, hours and other
conditions of employment which ordinarily cannot be secured through
collective negotiations with the Township.

E. The Union shall establish and maintain a procedure whereby any
incividual paying the agency fee can challenge the assessment as computed
by the Union. This appeal procedure shall in no way invoive the Township to
take any other action other than to hold the fee in escrow pending resoiution
of the appeal.

F. The Union shall indemnify, defend, and save the Township harmless
against any and dll claims, demands, suits, or other forms of liability that shali
arise out of or by reason of action taken by the Township in reliance upon
salary deduction authorization cards or the fair share assessment information as
furnished by the Union to the Township, or in reliance upon the official
notification on the letterhead of the Union and signed by the President of the
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Union, advising of such changed deduction.



ARTICLE lli

CONTRACTUAL NEGOTIATIONS & TIME TO PROCESS GRIEVANCES

A. When negofiations are scheduled during normal working hours the iocal
representative (e.g., chairperson, president or shop steward) of Council #71, or
his or her designees, shall be granted time off with no loss in regular pay when
such fime is necessary to negofiate with the Employer'srepresentatives. Under
no circumstances shall negotiation activities result in the earning of cash or
compensdafory overtime.

B. The local representative (e.g., chairperson, president or shop steward) of
Council #71, or his or her designee, shall be granted fime off with no loss in
reguiar pay during normal work hours when such fime is neceassary o process a
grievance filed by a covered employee or the Union on behalf of a covered
employee. Allsuch leave time shall be approved in advance by the Township
Administrator. Under no circeumstances shall grievance activities result in the
earming of cash or compensatory overtime.



ARTICLE IV.

HEALTH & WELFARE

Employer will provide healih insurance coverage to full-time covered
Employees in accordance with the following provisions:

1. Employer will provide medical and hospitalization coverage, prescription
drug coverage, dental coverage and vision coverage as set forth in this Arficle
to an Employee, Employee's spouse and Employee's eligible dependents.
Effective on or about January 1, 2002, medical and hospitalization coverage
shall be provided by Employer solely through a PPC (Preferred Provider
Organization} plan. However, an Employee who is entitied to PPO coverage
may opft for a Traditicnal indemnity plan, if o Traditiona! plan isin fact offered by
the Township's insurance provider, in lieu of the PPO plan provided that
Employee pays, by way of payroll deduction, the total difference in premium
costs between the PPC plan and Traditional plan. Township will exercise its best
efforts 1o negotiate a Traditional plan option with its heclth insurance provider
that provides substantially simitar coverages and deductibles, co-payments,
and ocut-of-pocket limits as historically contained in the Tradifional plan offered
by Employer.

2. Employer reserves the right o change hedaith insurance carriers, heaith care
insurance plans or groups, and to make modifications to the aforesaid healin
care insurance plans from fime to time as it appears to be in the best interest of
the Employer provided, however, that there is no reduction in the level of
benefits that are in effect on the pertinent enroliment dates (e.g., January 1,
2002 for the PPO} and Employer provides Union forty-five (45) days notice in
advance of such change(s). At the time of notice Employer shall provide Union
with the plan documents of both the in-force insurance and the proposed
plan. Thereafter, in the case of any new health care insurance plan said plan
shall provide equivalent or better coverage than the predecessor plan.

3. A PPO plan summary chart listing the deductibies, co-paymenis, co-
insurance, ocut-of-pocket maximums, and other key features of the PPO planis
attached hereto as a schedule 1o this agreement. Employer shall provide
Union a master copy of each in-force contract as soon as practicable after the
date on which Employer recelves the master contract from each health care
insurcnce carmier.



4. Refirement: Employer agrees to pay all of the premiums related to
providing medical and hosplifalization coverage, prescription drug coverage,
dental coverage and vision coverage for an Emplovyee, Employee's spouse
and Employee’s eligible dependents provided the Empioyee has retired after
25 years or more of service credit in ¢ State or locally administered retirement
system and a minimum period of service of 20 years with Employer at the time
of refirement: or has reached the age of 42 years and retires with a minimum
period of service of 15 years with Employer; or has retired on a disability pension,

such refirement benefits fo be provided in accordance with the provisions set

forth below.

a. This benefit shall not apply to former employees who retired on or
pefore January 1, 2001.

p. This benefit shali terminate af such fime as the retired Employee or
the spouse, in the case of spousal coverage, becomes eligible for
Medicare.

c. A retfired Employee's enfitlement to ali or any part of the health
insurance coverages provided to non-retired Employees shall be limited
to the coverages, including, but not iimited to, the deductibles, co-
payments, and out-of-pocket limits, contained in the health care
insurance plans of the same type provided to Employees who have not
refired.

d. Union agrees that the provisions pertaining to retiree health insurance
benefits contained herein shall be renegoticted in the event the EEQC
and/or a court of competent jurisdiction determines that the pertinent
contract ianguage viclates the ADEA or other federal or state law. Union
waives any and all claims against Employer, known or unknown, under
the ADEA and/or other applicable federal or state law in regard to the
“Medicare bridge” retiree heaith insurance benefits provided for in this
agreement,



5. Cost Containment: Union and Fmployer recognize the rising costs related to
health care in general and to heaith care insurance in particular. In order to
help contain these rising costs and ensure the Employer's abllity to continue
providing Employees health care insurance, Employees agree 1o the following
cost confainment measures:

Any Employee who retires after January 1, 2001, shall be ineligible for the
hedalth care coverage provided for in this Arficle in the event that the retired
Employee or refired Employee’s spouse is employed by or refired from the
State of New Jersey, Township of Little Egg Harbor (as to retired Employee's
spouse), Litfle Egg Harbor Townshio Municipal Utilities Authority, Little Egg Harbor
school District, Pinelands Regional School District or any other employer and is
entitled to health care insurance comparable to the hedlth care insurance
offered by Employer (Township). In any circumstance where the other health
care insurance does not include one or more of the fypes of coverages offered
by Employer (i.e., medical and hospitalization, prescription drug, dental, or
vision), the retired Employee shall be entitled to enroll in Employer's plan for
that type of coverage. For example, if a spouse's coverage includes medical
ana hospitalization and prescription drug coverage, but not dental and vision
coverage, the retired Employee will be entitled to enroll in Employer’s dental
and vision plans. In the event Employee’s spouse becomes ineligibie for health
care insurance provided by his or her employer or through his or her refirement,
Employee shall be eligible to re-enrollin Employer's plans as provided forin this
Arficle in subparagraph 4.

6. Employees reqguired to operate video display terminal equipment on a
regular basis shall be enfitled to an annual eye examination at the expense of
Empiloyer. The Employer's responsibility for such expenses shall be limited 1o the
portion of the cost of the eye examination that is not paid for or reimbursed by
the Employee’s insurance.
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ARTICLE V.

VACATION

A. Effective January 1, 2001, Employess shall be entifled to the rollowing
annual vacation leave, with pay:

Eligibility

1. New permanent, full-time employees shall only receive one waorking
day (i.e., 8 hours) for the initial month of employment if he or she begins work
on the 1 through the 8% day of the calendar month, and one-half working day
(Le.. 4 hours) If he or she commences employment on the 9t through 23« day
of the month.

2. After the initial month of employment and up to the end of the first
calendar year {i.e., December 31+), Employees shall receive one working day
after each month of service. Thereafter, Employees shall receive annual paid
vacation ieave as follows:

Eligibility

From the beginning of the first ful
calendar year of employment to the
end of the third full calendar year o
employment

From the beginning of the fourth full
calendar year of employment to the
end of the sixth full calendar vear of
employment

From the beginning of the seventh
full calendar year of employment to
the end of the tenth full calendar
year of empioyment




From the beginning of the eleventh
full calendar year of employment to
the end of the fourteenth full
calendar year of employment

From the beginning of the fiffeenth
full calendar year of employment
and thereafter

3. Covered Employees shall be credited their annual paid vacation
leave at the beginning of each calendar year, in anticipation of continued
service, commencing on January st of their first full calendar year of
employment.

B. Vacation requests of five (5) or more consecutive workdays require
fiffeen {15} calendar days nofice. An Employee's Department Head or
immediate supervisor may waive these notice requirements under appropriate
circumstances. However, vacation leave shall be scheduled based upon the
needs of the particular department or office together with seniority when there
is a conflict in vacation leave requests. When in any calendar year the
vacation leave or any part thereof is not granted because of business necessity
such vacation leave, or parts thereof, not granted shall accumulate and shall
pe used during the next succeeding year only and shall be scheduled to avoid
loss of leave.

C. An Employee may request to receive his or her paycheck for the
dates of the vacation leave on the pay date that immediately precedes the
scheduled vacation.

D. Should an Employee be laid off, retfire, or ctherwise separate in good
sfanding from employment with the Township, he or she shall be compensaied
for unused earned vacation leave time. Upon the death of a covered
Employee, unused earned vacation leave shall be paid to the estate of the
deceased Employee. Vacation leave is considered earned on a monthly
basis even though the leave time may be credited on January 1 each year.

E. An Employee who exhausis alf paid vacation leave in any one year
shall not be credited with additional paid vacation leave until the beginning of
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the next calendar year except when an Emplioyee is the recipient of vacation
leave through the Donated Leave Program.

F.  Vacation leave time shall not accrue and is not included in
calculating years of continucus service during any period of suspension or
during any leave of absence without pay of thirty (30) calendar days or more
of absence from work (except during a military leave, approved leave under
the Family & Medical Leave Act or Family Leave Act, furlough extension ieave,
or voluntary furlough].

G. Vacdation leave credits shail not accrue after an Employee has
resigned or retired although his or her name is being retained on the payroli
until exhaustion of vacation or other paid ieave, including terminal leave.

H. A covered Employee may annually request that Employer reimburse
Employee at a sircight fime rate of pay for unused earned vacation leave
time. Under said policy Employee may be reimbursed for not more than one
yvear (e.g., 12 days) of unused eamed vacation leave time in the discretion of
the Employer.

[. Should an Employee be separated from employmeni with the
Township for any reason without having earmned any used vacation leave, he
or she shail have the unearned porticn deducted from his or her final pay
check on a pro-rated monthly basis.

J. Public Safety Telecommunications Operators shall receive final

notification of approval or disapproval of vacation requeasts within seven (7]
business days of subbmissicn.
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ARTICLE V1.

HOLIDAYS

A. The following days are designated as paid holidays for permanent,
full-time employees:

New Year's Day
Lincoin’s Birthday
Presidents Day

Good Friday
Memorial Day

Primary Election Day
Independence Day
Labor Day

Columbus Day
General Election Day
Veterans Day

12.  Thanksgiving Day

13.  Day after Thanksgiving
14, Christmas Day

15, Martin Luther King Day
16.  Floating Holiday

o 0PN AW

J—"

B. Holidays faling on a Saturday will be observed on the preceding
Friday and holidays faling on a Sunday will be observed on the following
Monday. Public Safety Telecommunications Operators shall receive holiday
pay for working on the following actual dates: January 1, July 4, and
December 25.

C. Employees shall not be entitled to holiday ieave during ferminal
leave.

D. Should a full-time Public Safety Telecommunications Operator work
on a calendar day designated as a paid holiday in this Article, s/he willreceive
one and one-half {172) fimes his/ner base pay (in the form of cash
compensation or compensatory ime up to the 240 hour limit provided for in this
Agreement at the discretion of the Employee) in addition fo the paid holiday.
If a full-time Public Safety Telecommunications Operator does not work on ¢
calendar day designated as a paid holiday in this Arficle, s/he will be
compensated at sfraight fime for the paid holiday.
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E. Public Safety Telecommunications Operators shall rotate being
scheduled off each year on Thanksgiving and Christmas Day subject to the
needs of the Police Department as determined by the Chief of Police.



ARTICLE VII.

SICK LEAVE

A. Sick leave shall be defined as the absence of an Employee from duty
because of non-cccupational related iliness, accident, injury, disability or
exposure related to a contagious disease, or an absence, for a reasonable
period of time, due to the serious iliness of a member of the Employee’s
immediate family.

B. Employees shall be entitied to the following annual paid sick leave
benefits:

1. New permanent, full-ime employees shall only receive one
working day {i.e., 8 hours] for the initial month of employment if he or she
oegins work on the Tst through the 8h day of the calendar month, and one-half
working day (i.e., 4 hours} if he or she commences employment on the $th
through 23 day of the month.

2. After the initial month of employment and up to the end of the first
calendar year (i.e., December 314}, full-time Employees shall receive one
working day after each month of service. Thereafter, at the beginning of each
calendar year [ie., January to December} in anticioation of continued
employment, Employees shall receive 16 working days.

C. A covered Employee who does not utilize his or her annudl sick leave,
or any part thereof, may accumulate such unused sick leave time from year to
year.

D. An Employee who exhausts all paid sick ieave time in any one year
shall not be credited with additional paid sick leave fime unfil the beginning of
the next calendar year except when an Employee is the recipient of sick leave
through the Donated Leave Program.

E. Paid sick leave time shail not accrue during any period of suspension
or during any leave of absence without pay of thirty [30) calendar days or
more of apbsence from work (except during a military leave, furlough extension
leave, voluntary furlough, or approved leave under the Family & Medical
Leave Act or Family Leave Act).
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F. Sick leave crediis shali not accrue after an Employee has resigned or
refired although his or her name Is being retained on the payroll until
exhaustion of vacation leave or other paid leave, including terminal leave.

G. Should an Employee be separated for any reason from empicyment
with the Township without having earned any used sick leave, he or she shall
have the unearned portion deducted from his or her final paycheck on a pro-
rated monthly basis.

H. If an Employee is absent for reasons that entitle him or her to sick
leave, the Employee's immediate supervisor shall be notified prompitly not later
than his or her usual reporting fime. In cases of emergency, the Empioyee shall
notify his or her immediate supervisor as soon as reasonably practicable and
shail submit a fime-off request form on the day he or she returns to work.

(1.) Failure to so nofify the supervisor may be the cause of denial of
the use of sick leave for the absence and may constitute cause for disciplinary
action.

(2.) Absence without notice and approval for five (5) consecutive
days shall constitute a resignation not in good standing.

l. In the event of an absence for five (5) or more consecutive work days,
the Township Administrator or Department Head may require proof  of iliness,
accident, disability, injury or disease from Empioyee when Employee uses sick
leave time. Abuse of sick leave may be cause for disciplinary action. In ail
cases of reported illness, accident, disability, injury or disease, the Township
reserves the right to direct Employee o submit to examination by @ Township
designated physician at the Township's expense as a condition of the
Employee's continuation of sick leave or return to work.  Any Employee
required fo submif to an examination shall not be required to travel to a
physician's office which s located more than thirty (30) miles from the
Employee's home except in cases where the Employee is required to be
examined by a specialist.

J. Any Employee using paid sick leave time, except when such use is
related to immediate family serious illness, shall be confined to his or her
designated domicile during the Employee's scheduled shift, excepting periods
of hospitalization and examinations or aftendance at a doctor's office, medical
facility. or drug store for purposes of obtaining medications. The Employee shall
not engage in any other work or employment during the sick leave period.

18



K. Should an Employee be absent in an unauthorized manner, Employee
may be subject to disciplinary action. Examples of “unauthorized absence"”
include feigning iliness or injury, deceiving a physician as to medical condition,
and violating any provisions concerning the reporting of sickness or iliness.

L. A covered Employee may annually request that Employer reimburse
Employee at a straight time rate of pay for unused earned sick leave time.
Under said policy Employee may be reimbursed for not more than one vear
(e.g.. 16 days) of unused earned sick leave time In the discretion of the
Employer.

M. An Employee may convert up to ten (10) sick leave days annually
intfo not more than ten (10) vacation days in accordance with the following
conditions:

1. The request may be approved or disapproved in the discretion of the
Employee's Department Head.

2. The employee shall utilize the sick days that have been converted into
vacation days and shall not carry the converted vacation ieave time
info the next calendar year, nor shall employee be compensated for
said unused converted time.

3. Requests to use approved converted vacation leave time shall be
made in the same manner as regular vacation leave time.

4. Approval for the conversion shall not be granted unless the
Employee’s sick leave bank contains at least thirty (30} days after
deducting the number of days proposed for conversion.

5. The conversion shali not be granted uniess Employee first uses alf of his
or her regular vacation ieave time.

N. Supplemental Compensation Upon Separation:

1. Employees hired prior to January 1, 1998, shall be entitled fo supplemental
compensation upon separafion for earned, unused sick leave time in
accordance with the following provisions:

19



A. (i.} Inorder to be eligible for supplementdl compensation an Employee
shall have been reguiarly employed by Employer for not less than ten [10)
yeqars.

(i.} Employees who are removed for cause as the result of criming!
conviction or as the resuit of an agreement with g county, state or federal
prosecuting agency to resign or retire in lieu of criminal prosecution arising out
of work related matters shall not be eligible for supplemental compensation.

(ii.) In the case of an Employee who would be eligible for supplemental
compensation but who dies prior to formally separating from Employer, the
estate of the deceased Employee shall be eligible to receive the supplemental
compensation payment as if the Employee had separated regularly. Payment
in such a case shall be made to the Employee's estate within sixty (60) days
from the date Employer receives notice of the Employee's death.

B. The supplemental compensation shall be computed at the rate of 75% the
Employee's daily rate of pay for each day of eamed and unused
accumulated sick leave time at the effective date of separafion. The daily
rate shall be based upon the Employee’s then current rate of pay prior to the
effective date of separation.

(.} Inlieu of the suppiemental compensation provided for above an
Empioyee may elect to convert ali of his or her earned, unused sick leave time
fo terminal leave leading up to Empioyee's separation from Employer.
Employee shall provide notice of this election to Employer at least sixty {60)
calendar days prior to the date of separation, but in no case shall such notice
be less than the number of terminal leave days plus sixty (60} calendar days.

(i.) Overtime pay and other supplemental pay shall be excluded from
the computation.

{ii.) Payment of suppiemental compensation upon separation shail in no
way affect any pension or retirement benefits for which a refired Employee is
eligible. .

2. Employses hired on or cfter January 1, 1998, shall be entifled to
suppiementcl compensation upon separation for earned, unused sick leave
fime in accordance with the following provisions:
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A {l.) Inorder fo be eligible for supplemental compensation an Employee
shall have been regularly employed by Employer for not less than ten (10}
yeqars.

li.) Employees who are removed for cause as the result of criming!
conviction or as the result of an agreement with a county, state or federal
prosecuting agency toresign or refire in lieu of criminal prosecution arising out
of work related matters shall not be eligible for supplemental compensation.

(fi.} inthe case of an Employee who weould be eligible for supplemental
compensation but who dies prior to formally separating from Employer, the
estate of the deceased Employee shall be eligible to receive the supplemental
compensation payment as if the Empioyee had separated regularly. Payment
in such a case shall be made to the Employee's estate within sixty (60} days
from the date Emplioyer receives notice of the Employee's death.

B. Thesupplemental compensation shail be computed at the rate of 50% the
Employee's daily rate of pay for each day of earmned and unused
accumulated sick leave time at the effective date of separation up to «
maximum of $18,000.0C. The daily rate shall be based upon the Employee’s
then cument rate of pay pricr to the effective date of separation. The
supplemental compensation shall not exceed $18,000.00.

{i.) Employess hired on or after January 1, 1998, shall not be entitled to
terminal leave.

(i.) Overtime pay and other supplemental pay shail be excluded from
the computation.

(iil.) Payment of supplemental compensation upon separation shall in no
way affect any pension or refirement benefits for which a retired Employee is
eligible.



ARTICLE ViIl.

WAGES

WAGE SCHEDULE.

A. Effective January 1, 2001, the starting rates of pay for covered
Employees shall be as set forth in “Schedule A" aftached hereto and made o
part hereof.

B. Covered employees shallreceive a cost of living adjustment effective
January 1, 2001, in the amount of $1.00/hr; effective January 1, 2002, in the
amount of $1.00/hr; effective January 1, 2003, in the amount of $1.25/hr; and
effective January 1, 2004, in the amount of $0.70/hour. Notwithstanding these
cost of living increcses, agreement has been reached so as to resolve
particular issues related o newly hired employees and employees who were
hired prior to January 1, 2001 and whose rates of pay were below newly
agreed upon starting rates of pay. The parties have agreed upon a raie
schedule that resolves such issues.

LONGEVITY.

A, Effective January 1, 1998, all employess who are entitled to longevity
shall have it added fo their "base pay” [i.e., regular rate of pay + longevity =
base pay] for payrell purposes and it shall be paid on a biweekly basis with
regular pay. Longevity shall become part of base pay effective on the
employee's anniversary date according to the schedule beiow:

Five (5) years of service 2% of reguiar rate of pay
Eight (8) years of service 4% of regular rate of pay
Eleven (11) vears of service 6% of regular rate of pay
rourteen (14) years of service 8% of regular rate of pay
Seventeen (17) years of service 10% of reguiar rate of pay

B. Longevity payments shall commence with the start of the employee's
fifth (5M) year. Employees shall move to their next step on the employee’s
anniversary dafe of hire,

C. Notwithstanding the above provisions, emplovees who are hired on or
after January 1, 1998, shall not be entitied to longevity.
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ARTICLE IX.

WORK WEEK AND WORK SCHEDULES

A. Covered Fuli-Time Employveess:

1. A reguiar workweek consists of twenty-five (25) or more paid hours
over five days for full-fime employees except for Employees in continuous
operations as set forth hereafter.

2. The regular workday commences and terminates as follows:

Commence Termingte Department/Office

7:30 a.m. 330 p.m. (Pubilic Works Department)

7:00 a.m. 3:00 p.m. ([Police Department)

3:00 p.m. 11:00 p.m. {Police Department)

11:00 o.m. 7:00 a.m. (Police Department)

10:00 a.m. 6:00 p.m.  (Police Department)

8:00 a.m. 600 p.m.  (Pclice Department/Four Day Schedule)
8:30 a.m. 430 p.m.  [All other offices/departments)

Shifts for covered positions in the Public Works Deparfment and Police
Department may be revised, in accordance with management rights, without
a contfract opener, provided Employer provides Union thirty (30) days notice.

3. An Employee shall be enfitled 1o one (1) paid fifteen minute rest
period subject to subparagraph 5 below.

4. Employees shall be entitled to one (1) paid hour for a meal period,
subject to subparagraph 5 below, for each eight (8) hour shift [ten (10) hoursin
the case of the 800 a.m. 1o 6:00 p.m. shift]. Public Safety Telecommunications
Operators shail take thelr meal breaks in the Municipal Complex unless the
Empioyee agrees 1o wear and respond o an Employer provided paging
device in order to respond 1o an emergency recall.
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5. (a.) The paid meal break provided for above is conditioned upon an
Employee actually working four (4) hours during the shift (i.e., excluding paid
leave time). The actual work period shall be five (5) hours for purposes of the
8:00 a.m. 1o 4:00 p.m. shift. (b.} There shall be two fifteen (15) minute breaks
allowed at any fime during the day, subject to the Department Head's
approval,

é. Public Safety Telecommunications Operators who work the 8:00 a.m.
fo 600 p.m., four day work week schedule, agree that time off requested
during the shift shall be deducted from available leave tfime in ten (10} hour
increments or parts thereof. However, holidays shall be based on eight (8]
hour units.

7. Public Safety Telecommunications Operators who work at least three
(3] consecutive months during the calendar year on the 11:00 p.m. to 7:00 a.m.
shift shall receive an annual shift differential of $700.00. The shift differential
shall not be part of the Employee's base pay and shall be paid no later than
January 30% of the calendar year next following the year in which the
Employee commenced working said shift.

8. After twelve (12) hours of contfinucus work, a Public Safety
Telecommunications Operator shall receive twelve ($1 2.00} doliars as a meal
aliowance.

9. Each Public Safety. Telecommunications Operator shali who is required
fo work a four (4) hour overtime period, shail be entitied to a twenty (20) minute
break and a fifteen (15} break during the overtime period, which may be
compined at the discretion of the Employee, subject to manpower needs.

B. Out-of-Title Work:

Any Employee who, at the direction of the Employee's Department
Head, performs duties outside his or her fitle and in a higher classification for
more than eight (8) consecutive hours, shall be paid the higher base rate of
pay for performing said dufies. In such cases, the Employee shall be
compensated for all such time from the commencement of performing the
duties of the higher classification.  Any Employee whose title specifically
provides for assuming or performing the duties of an Employee in the higher
classification shall not receive any adjustment to his or her regular rate of pay.
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ARTICLE X.

CALL IN TIME AND OVERTIME

A. Afull-iime Employee who is called in to work on a day designated as
a paid holiday shall be paid two (2} times Employee’s base pay. A full-time
Employee who is called in o work on a Sunday shall be paid one and one half
(1/2) fimes the Employee’s base pay.

B. If a full-time Employee is recalled to duly, s/he shall receive a
minimum of two (2) hours pay at straight time (or the overtime rate in cases of
overtime}, unless the recall is immediately prior to or following a regular shift, in
which case, the empiloyee shall only be paid for the actual time worked.

C. Overtime shall be considered all work authorized by the Township
Administrator or Depariment Head in excess of forty (40} hours per week (the
pay week is Wednesday through the foliowing Tuesday but is subject to
change with notfice to Employees) and shall be compensated at the rate of
one and one-half {17/2) times the Employee's base pay.

D. Overtime shall be paid in the form of cash paymenis or as
compensatory fime, at the option of the Employee, up fo an accumulated
maximum of two hundred forty (240) hours. Compensatory leave fime shall be
approved for the Employee in the discretion of the Employee's office supervisor
or department head subject to the manpower needs of the office or
department.

E. Overiime shali be paid currently.
F. Employer reserves the right to assign overtfime work on the basis of
reverse seniority after all eligible Employees have been offered overtime and

have refused the overtime assignment.

G. Overtime work shall be offered as equally as possible among all
members of the collective bargaining unit with due regard 1o job descripfion.
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ARTICLE XI.

SENIORITY
SECTION 1. DEFINITION.

Except as may otherwise be provided for by and in accordance with Title
4A of the New Jersey Administrative Code, seniority means an employee's
length of confinuous service with the Employer from the date of the
employee's anniversary date of hire.

SECTION 2. WORKING TEST PERIOD.

A. Except as otherwise provided for by and in accordance with
Subchapter 5 of Chapter 4 of Title 4A of the New Jersey Administrative Code,
all regular appecintments fo a fitle in the career service shall be subject to a
working test period of three (3) months, which may not be extended. The
working test period shall begin on the date of regular appointment and shail
not include any fime served by an employee under provisional, temporary,
inferim or emergency appointment.

B. An employee may be separated for unsatisfactory performance at
the end of the working test pericd and may be disciplined during the working
test pericd.

SECTION 3. LAYOFFS AND EMPLOYEE LAYOFF RIGHTS.
Employer may instifute layoff actions for economy, efficiency or other
relafedreasons. Insuch cases, the procedures for layoffs and employee layoff

rights shall be as sef forth in Chapter 8 of Title 4A of the New Jersey
Administrative Code.
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ARTICLE XII.

LEAVES OF ABSENCE

A. Paid Leave: Paid leaves of absence shall be allowed by the
Employer for the benefit of full-iime Employees, in accordance with the
following conditions:

1. Bereavement Legve. inthe event of a death in the immediate family
of the Employee, which shall be defined as spouse, parent, spouse’s parents,
children, brother, sister, grandparents, and stepchildren, the Employee shalibe
granted up to a maximum of five (5) work days leave of absence with pay.
Two (2} days shall be granted for the death of any otherrelation. Bereavement
leave must be utilized within ten (10) calendar days from the dafe of death. Up
fo two (2) additicnal work days may be granfed at the discretion of the
Township Administrator if necessary for fravel. Employer may require verification
of the need for bereavement leave. In the event an Employee is on an
approved leave of absence, including a workers compensation leave,
exceeding thirty (30] days the Employee shall not be enfitled to the
bereavement leave benefit provided for herein during the pericd of approved
leave.

2. Personal Leave, Employees shall be entifled to forty (40) hours paid
persondl leave per annum, non-cumulative. No reason need be given other
than said days are being taken under this Arficle. Except in cases of
emergency, an Employee shali give 48 hours advance noftice of his or her
intent fo use said personal leave. When an Employee provides at least thirty
(30) days notice of intent to use personal leave, the Employee’s immediate
supervisor or Department Head, as the case may be, shall approve or
disapprove the request within seven (7) business days.

3. Jury Duly. Employees shall be granted a leave of absence when
required to report for jury duty and shali be paid the difference between any
compensation received for jury duty and Employee's regular pay, based upon
a forty {40) hour work week, for the period of jury duty.

4. Work Related Injury or Disability. A full-time Employee who suffers an
occupational iiiness or injury approved by Employer's workers compensation
insurer, which prevents the Employee from performing his or her duties, shall be
entitled to a paid leave of absence at full regular pay for the period s/he is
unable to perform his or her duties, to an accumulated maximum of six (6)
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months per incident/injury. During this period of time, all temporary disability
payments received by the employee under the provisions of the Workers
Compensation Act shall be paid over to Employer. Employees shall not be
eligible for a leave of absence with pay as specified in this section untii the
Employee has worked one hundred twenty (120) continuous calendar days. In
such circumstances the newly hired employee shall be entitled only io the
compensafion required by the Workers Compensation Act.

5. Serious iiiness. In the event an immediate family member of an
Employee whois residing in the home of the empioyee, or in whose home the
Employee is residing, is hospitalized or confined to bed on the order of a
medical doctor due to an extremely serious iliness or injury, the Employee shall
be permitted to take a paid leave of absence for up to five (5) work days for
the purpose of attending to the family member. Employees hired on or after
January 1, 2001, shall not be entitied to serious iiness leave as provided for
herein but may use accumulated sick leave time for such purpose in
accordance with the provisions of N.J.A.C. 4A:6-1.3(g)(3).

6. Anemployee who utilizes leave pursuant to subparagraphs (A){1), (3},
(4}, or (5) above shall not be employed elsewhere or for another employer for
any reascn during such leave.

B. Unpaid Leave Of Absence:

1. Education: After completfion of one year of employment, full-fime
Employees may, upon written request, be granted a leave of absence, without
pay, for educational purposes. The Employer shall have the right in its discretion
to determine what constitutes educational purposes and to establish the terms
and conditions of the leave. For any educational leave of absence more than
ninety (90) days but less than one {1) year, the Employee may request in wrifing
to the Township Committee prior to completion of the leave period, that the
Employee be placed upon a preferential waiting list to be reassigned to his or
her former job title.

2. Family Leave: Employees shall be eligible for unpaid “family leave" or
“medical leave” in accordance with State and Federal statutes and
regulations {"Family Leave Act” and “Family and Medical Leave Act”).
Employees may coordinate use of available paid leave in conjunction with the
righis accorded under the state and federal laws.
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3. The Township Commiitee may grant and approve other unpaid
leaves of absence upon such ferms and conditions as may be approved by
the Township Commitiee.,

C. Military Leave of Absence:

Employees who are in the military service shall be entitled to paid leave
when so required by state and federal statutes. Leave for reserve duty, fraining
or other military duty may be granted by the Township Committee upon such
terms and conditions which are not inconsistent with state and federal law. All
requests for military leave must be made as soon as possible or within seventy-
two (72) hours affer receipt of orders.
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ARTICLE Xill.

GRIEVANCE PROCEDURE

A.  Any grievance or dispute arising between an Employee and the
Employer with respect to the application, meaning or intferpretation of the
provisions contained in this Agreement, or in the written policies or
administrafive decisions of the Empiover, shail be settied in the following
manner:

Step 1: Employee, or Employee’s duly designated representative at the
request of the Employee, shall take up the grievance with the Department
Head by filing a written grievance within thirty (30) calendar days from the date
of the occurence giving rise to the grievance or the date Employee should
reasonably have known of the grievance. Failure to file the written grievance
within said period of time shall be deemed an abandonment of the grievance
and there shall be no further appeal or review. The Department Head shall
aftempt to adjust the grievance informally but shall respond in writing to
Employee or Employee’s representative within seven {7} calendar days after
receiving the grievance in the event the grievance cannot be resolved
informally.

Step 2! If Employee’s grievance is not resolved to Employee's satisfaction
at Step 1 by the Department Head or if no response is provided by the
Department Head within the time allowed, the grievance may be presented in
writing by Employee or Employee's represeniative fo the Township
Administrator within seven (7) calendar days from the date Employee receives
the response of the Department Head or should have received same in the
event no response was provided. A Step 2response shall thereafter be served
upon Empioyee or Employee’s representative within seven [7) calendar days
from the date of receipt of the grievance by the Township Administrator.

step 3:

a. If Employee's grievance is not resoived to Employee's satisfaction at
Step 2 by the Township Administrator or if no response is provided by the
Township Administrator within the time allowed, Employee shall have the right
to binding arbitration in accordance with the provisions of this Agreement by
filing a request for binding grievance arbitration with the Public Employment
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Relations Commissions (PERC) within fifteen (15) calendar days from the date
Employee recsives the Township Administrator's response or the date the
response should have been provided in the event no response is provided by
the Township Administrator.

o. PERC, in accordance with its rules and regulations, shall be requested
fo arange for the appointment of an arbitrator or panel of arbitrators, who
snail have power fo hear and determine the dispute between the two parties.
The arbitrator shall have the authority fo hear and determine the grievance
and his/her decision shall be binding on the parties. The arbitrator shall have no
right 1o vary or modify the terms and conditions of this Agreement and shall
decide the dispute within thirty (30) calendar days after the hearing has been
closed. The expense of the arbifrator shall be borne equally by both parties.
Alt other costs snall be paid by the party incurring same.

1. The parties may request the arbifrator to decide, as a preliminary
issue, whether s/he has jurisdiction to hear and decide the matter in dispute.

2. The arbifrator shail not be permitted to hear and decide more than
cne (1] grievance at a time.

3. The arbifrator shali be bound by the provisions of this Agreement and
Constitution and laws of the State of New Jersey, and shall be restricted 1o the
application of the facts presented to him/herin the grievance. The arbitraior
shail not have authority to add to, moedify, detract from or aiter in any way the
provisions of this Agreement or any amendments or supplements thereto.

4. The decision of the arbifrator shall be in writing and shall include a
statement of reasons for such decision.

B. if Employee elects o exercise any rights of appeal or otherremedies
available through any other administrative or civil procedure (e.g., Merit System
statutes and regulations), Employee by such election shall be deemed to have
waived the provisions of this Article, including the right to binding arbitration.



ARTICLE XIV.

STRIKES & LOCKOQUTS

SECTION 1.

In addition to any other restriction under the Law, there shall be no strikes,
work stoppages or slow downs of any kind during the term of this Agreement
and the Employer shall not cause any lockout. No officer or representatives of
the Union shall authorize, institute or condone any such activity. No Employee
shall participate in any such activity. The Employer shall have the right to fake
disciplinary action, including discharge, against any Employee who participates
in a violation of the provisions of this Arficle.

SECTION 2.
The Union shall be prohibited from scheduling any membership meetings

or demonstrations which may have the same effect as a strike, work stoppage
or siowdown.,
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ARTICLE XV.

MANAGEMENT RIGHTS

A.  Except as abridged, limited or modified by the terms of this
Agreement, Employer may exercise all rights, powers, duties, authorities and
responsibiliies conferred upon and invested in it by the laws and the
Constitution of the State of New Jersey and the United States of America.

3. Except as abridged, limited or modified by the terms of this
Agreemenit, all such rights powers, duties, authorities, responsibilities and
prerogatives of management, and responsibility to promulgate and enforce
reasonable rules and regulations governing the conduct and the activity of
Employees, are retained by the Employer.

C. The Township Administrator may, at his/her discretion, curtail all non-
essential activities within the confines of the municipai complex and other
public facilities during times of weather related or other uncontrolled situations
and reguire those non-essential employees to use their leave time, during such
times without due recourse of those essential employees required to remain at
thelr normal assignments. Those non-essential employees who, for whatever
reason, request and are permitted fo remain af their normal assignments during
such curtailment, may do so without additional compensation.

D. The Township of Little Egg Harbor retains and reserves unto itself the
executive, management, and administrative control of the Township
Government and its properties and facilities and activities of its employees,
utilizing personnel methods and means of the most appropriate and efficient
manner possible, as may from time fo time be determined by the Township.

E. The Township of Little Egg Harbor retains and reserves unto itself the
power to make rules of procedure and conduct; to use improved methods and
equipment; fo determine work schedules and shifts; 1o decide the number of
employees needed for any particular fime; and to be in sole charge of the
quality and quantity of work required.

F. The Township of Ltile Egg Harbor retains and reserves unto itself the
right of management fo make such reasonable policies and procedures and
rules and regulations as it may from time fo time deem best for the purpose of
maintaining order, safety and/or the effective operation of the departments
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and offices after advance notice thereof to the employees.

G. The Township of Little Egg Harbor retains and reserves unto itself the
right to hire all employees; to promote, fransfer and assign employess; toretain
employees in positions within the Township: and to suspend, demaote, discharge
or fake any other appropriate discipliinary action against any employee for
good and just cause.

A. In the exercise of the foregoing powers, rights, authorities, duties and
responsibilities of the Township, the adoption of policies, procedures, rules,
regulations, Cedes of Conduct, and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith, shall be limited only
by the specific and express terms of this Agreement and applicable iaws, and
fhen only to the extent such specific and express terms hereof are in
conformance with the Constitution and laws of the State of New Jersey and
the United States.

l. Nothing contfained herein shall be construed to deny or restrict the

Township of its rights, responsibilities and authority under N.J.S.A. 40A:1-1, et seq.
or any other federal, state, county or local laws or regulations.
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ARTICLE XVI.

EMPLOYEE RIGHTS

A. Upon the approval of the Township Administrater, Employees shail
be given fime off with pay in order fo attend required continuing education
Courses. Said courses must relate to cerfification(s) that have been approved
oy the Township Administrator and directly relate to Employee’s job duties.

B. The Township shall reimburse an Employee if he or she is required to
attend a court or court-related matter on behaif of Employer for using his or her
own personal vehicle at the rate of thirty-two and one half (32.5) cents per
mile plus tolls.

C. Employee shail have access to his or her personnel file at reasonable
fimes under the supervision of the Township Administrator or Municipal Clerk.
Empioyee shallreceive a copy of all evaluations, letters, etc., which are placed
in his or her personnel file. Shouid Employee receive a verbal or written
reprimand, Employee shall have the reprimand removed from the personnel
file following a period of eighteen (18) months from the date of the reprimand,
provided that Employee has not engaged in any infraction of a similar nature
during the eighteen (18) month period.

D. Employee shall be entitled to receive one copy of this Agreement.

E. This Agreement shall survive any change in the form or type of
government in Little Egg Harbor Township without necessity for renegotiation in
part or in whole.

F. No form of discipline or reprimand shail be done in such a way as fo
intenfionally cause embarrassment to an Empioyee.

G. Employees may appeal any discipliinary action through the grievance
and arbitration procedure.

H. Employees shall not be coerced or intimidated or suffer any reprisals
either direcily or indirectly that may adversely affect hours of work, wages or
working conditions, as the result of exercising his or her rights under this
agreement.
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L An Employee is enfitled to Union representation during the grievance
procedure as well as during any disciplinary hearings.

J. No Employee shall be required by the Employer and/or its agents to
submit to @ non-criminal interrogation unless the Empicyee is accorded the
opportunity for Union representation.

K. Norecording devices or stenography of any kind shall be used during
any departmental interrcgation, unless both the Union and the Employer agres
in writing fo thelr use prior to the interrogation.
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ARTICLE XVII.

GENERAL PROVISIONS

A. Employer shall supply and maintain a suitabie bulietin board for
Union's use in @ convenient location situated in the Municipal Complex.

8. Union Activities; The Empioyer agrees, during working hours on the
Empioyer’s premises, without loss of pay, Union representatives shali be allowed
fo post union notices, distribute union literature, solicit union memibership during
other Employees non-working time, and attend negotiation meetings, fransmit
communications authorized by the local union or its officers fo the Employer or
it's represenfative, concerning the enforcement of any provision of this
Agreement, provided that none of the above activities shall inferfere with the
work activities or schedule of the Employer.  Meetings with individual members
can be, atrepresentative discretion, in a secluded area of the members' place
of work or in any other area within the Township’s buildings.

C. Visits by Union Representatives; The Employer agrees that accredited
representatives of the American Federation of State, County and Municipai
Employees, whether local union representatives, District Councl] representatives
orinternational representatives, shall have full and free access to the premises
of the Employer at any time during working hours to conduct Union business,
provided prior notice has been furnished fo the Employer and provided that
none of such activities shall interfere with the Employer's work schedule and
activities.

D. Employer shail pay all reasonable expenses of an Employee related
to maintaining required licensure or certification.

E. Employer shall post a notice of vacancy for any vacant position
covered by this Agreement for a period of five {5) consecutive work days prior
fo the date the position is opened to the public. Saturdays, Sundays and
holidays shall not be considered work days for purposes of this procedure. The
nofice shall include the starting rate of pay and essential job duties and shail be
posted on the Employer's employment recruitment bulietin board located in
the main coridor of the municipal compiex. A copy of the notice shall be
forwarded to the local Union representative (i.e., Chapter Chairperson) within
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24 hours from the time the notice is posted. Promotional announcements shall
be posted in accordance with instructions received from the New Jersey
Cepartment of Personnel.

F. Employees shall provide Employer written notice of retirement at least
sixty (60) calendar days prior to the date of separation. In cases where an
Employee is entitled fo terminal leave and wishes to exercise terminal leave,
the Employee shall provide Employer written notice of refirement at least sixty
(60) calendar days pricr to the date of separation, but in no case shall such
notice be less than the number of terminal leave days plus sixty (60) days.
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ARTICLE XVIlII

UNIFORMS

The Employer agrees to provide each Public Safety Telecommunications
Operator per vear with uniforms as foliows:

Summer Winter
Two (2) shirts Twao {2) shirts
Two (2) pants or skirts Twao (2) pants or skirts

Public Safety Telecommunications Operators shall also receive one (1)
pair of regulation shoes per year.

XX

SAFETY & HEAILTH

At all fimes, the Employer will maintain safe and healthful working
conditions, and will provide Employees with tools and devices that may be
recsonably necessary fo insure their heaith and safety.

ARTICLE XX

COMPLETENESS OF AGREEMENT

This Agreement constituies the entire collective bargaining agreement
between the parfies and contains all of the benefits Employees are entitled to
receive notwithstanding the established past practices in existence prior to this
Agreement, and includes and settles for the term of this Agreement, all matters
which were or might have been raised in all collective bargaining negotiations
leading to the signing and execution of this Agreement.
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ARTICLE XXI.

SAVINGS CLAUSE

It is understood and agreed that if any provision(s) of this Agreement or
any application of the provisions of this Agreement to Employees shall be held
invalid or confrary to law by a court of competent jurisdiction, then such
crovisions or applications shall not be deemed valid and subsisting except to
the extent permitted by law. The remainder of this Agreement, ail other
provisions and applications, shall not be affected thereby and shall continue in

full force and effect.

ARTICLE XXIL.

TERMINATION & EXTENSION OF AGREEMENT

This Agreement shall be effective and remain in full force and effect from
January 1. 2001 through December 31, 2004, or until a successcr Agreement is
executed,

IN WITNESS WHERECF, the parties hereto caused this Agreement to be signed
by their proper officials on this ﬂ‘ day of February, 2002.

- 5‘7 2N

E. RUMPF, MAYOR, LITTLE EGG HARBOR TWP.

ATTEST: s niifon % Ny

MIGALIA KOPTIZ RMC., MUNICIPAL CLERK

BY: v k\Q p%a,,. ey oz

ME, AFL-CIO, DISTRICT COU@ﬁC!L #71
E COLLAR UNIT

siest: Lane 477
L
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RY: @m\,mu\m\mg@ 02 o oa

AFSCME, AFL-CIO, BIRTRICT COUNCIL #71
WHITE COLLAR UNIT BUSINESS ACENT

ATTEST: ,Vé ) /%///%



WAGE SCHEDULE

Starting regular rates of pay per hour:

oopd

Txﬂe/Co?egoryf ;

. Assessing Aide, Cier $11.00

[ Personnel Al de_

1t Assessing Cler
Assessor Trainee;
- Account Clerk, Payroll
- Clerk, Personne§ C_e;k-’
Public Safefy
j ?e%ecommunfcahom
“Operator/Trdinee;:
Recorder Operafo
[Courts), Secretary
‘Board/Commis
Clerk, Viciations C

$11.50

lit: Public Safsty:
Telecommunicgations .

Operator ISR

V. Personnel Assistant SR

V. Asss’tan? Assess
- Assistant Mumc&pa i
 Collector, Deputy.
“Municipal Ca
- Adminisirator, CASSIsTC
;_Purchcsmg Agenf

Adjustments o starting base rates of pay:

1. Persons hired with the “Typist” designation shall receive an adjustment of $0.25
per hour added fo base pay.
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2. Full-lime empioyees who are hired on or after January 1, 1998, shallreceive an
adjustment of $0.25 per hour on their anniversary date of hire for their first five vears
of reguiar employment. This adjustment shall be in addition to reguiar cost of living
increases.

Promotions/Demotions/Transfers:

Promaotion to a Senior designation: $1,400.00 added o base pay
Promotion to a Principal designation: $1,500.00 added to base pay

Promotion to a “"Category V" designation: $2,000.00 added to base pay or the
starfing rate of pay for the title, whichever amount is greater

A voluntary or involuntary demotion within the promotional titles shail result in a oay
deduction equivalent to the amount of the above noted promotions.

If an employee fransfers from a lower category fitle o a higher category title as
sef forth above in the starting rate of pay title and wage guide, the employee shall
receive an adjustment, added o the empioyee's base pay, in the amount of
$1.000.00 for each categoery of upward movement or the starting rate of pay for
the fitle, whichever amount is greater.

If an employee transfers from a higher category title to a lower category fitle in the
non-promotional titles set forth above in the wage guide, the employee shall
receive an adjustment, deducted from the employee's base pay, in the amount of
$1.000.00 for each category.
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SUMMARY OF PPO & PRESCRIPTION DRUG COVERAGE

PREFERRED PROVIDER ORGAN [ZATION (PPO)

Co-insurance In-Network 100% of covered basic charges

Co-insurance Our-of-Network 80% of covered basic charges
Co-insured Qut-of-Pocket Maximum 52,000/covered person; $4,000/family
Deducrtible In-Network (supplemental $100/covered persomn; SEOO/:’amﬂy*
services)

Deducrible Qut-of-Network (basic/ $100/covered person; $200 farnily”

supplemental services)

* Farnily deductibles may be aggregately sarisfied by 2 or mote separate covered persons.

#* There is no benefit period maximum for well-child care.

PRESCRIPTION DRUG COVERAGE

55 name brand/$2 generic/50 rmail order

THIS SUMMARY IS NOT INTENDED TO REPLACE THE PLAN DOCUMENTS
OR COVERAGE MANUAL. EMPLOYEES ARE ENCOURAGED TO REVIEW

THEIR COVERAGE MANUALS.



